
    
 

 
 
 
 
 

EQUAL OPPORTUNITIES POLICY 
 
Floorplan Systems Ltd wants to create a company culture where people of all backgrounds 
and experience feel appreciated and valued. We are committed to achieving equality of 
opportunity in service delivery and employment. Job seekers and employees will be 
treated fairly and without discrimination. Discrimination on the grounds of race, 
nationality, ethnic or national origin, religion or belief, gender, marital status, sexuality, 
disability, age or any other unjustifiable criterion will not be tolerated.  
The Company is opposed to all forms of unlawful and unfair discrimination (including 
harassment of any kind). The Company will take appropriate action wherever instances 
of discrimination and harassment occur.  
The Company will fulfill its legal obligations under the Equality Act 2010 and all other 
European Union Employment Directives. 
 
Employment 
 
All employees have equal access to training and career development regardless of any of 
the considerations mentioned above.  
An employee who has a concern regarding unfair discrimination or harassment at work 
may use one of the companies formal procedures e.g. grievance, bullying and 
harassment. This does not affect an employee’s right of reference to an employment 
tribunal within the statutory time limits. 
 
Sexual Harassment of Workers 
 
Section 26 of The Equality Act 2010 prohibits harassment that is related to a “relevant 
protected characteristic” (age, disability, gender reassignment, race, religion or belief, sex 
or sexual orientation), sexual harassment and harassment related to gender reassignment 
or sex. 
 
Since October 2024, amendments to the Act specifically require employers to take 
reasonable steps to prevent sexual harassment of employees at work. 
 
Harassment can be defined as unwanted behaviour that either violates a worker’s dignity 
or which creates an intimidating, hostile, degrading, humiliating or offensive environment 
for that worker. 
  



 
In most cases it will be clear when behaviour is unwanted and would be considered 
harassment, however it is not always obvious and in many workplaces, there are likely to 
be a wide range of opinions about what is considered offensive. What one worker 
considers harmless fun, another may find unacceptable. 
 
Examples of sexual harassment can include: 
 
• sexual comments or jokes 
• displaying sexually graphic pictures, posters or photographs 
• suggestive looks, staring or leering 
• propositions and sexual advances 
• making promises in return for sexual favours 
• sexual gestures 
• intrusive questions about a person’s private or sex life or a person discussing their 

own sex life 
• sexual posts or contact on social media 
• spreading sexual rumours about a person 
• sending sexually explicit emails or text messages 
• unwelcome touching, hugging, massaging or kissing 
 
The duty to take reasonable steps to prevent work related sexual harassment include 
harassment from other workers and third parties e.g. customers or members of the 
public. What steps are reasonable will depend on the particular circumstances, however 
all employers should consider the risk of sexual harassment and the steps that could be 
taken to reduce the risk. 
 
Responsibility of all Company Employees 
 
The company requires all its employees to behave in ways that promote equality and are 
non-racist, non-sexist and generally non-discriminatory. This applies to the way they 
behave to work colleagues and members of the public in the course of their work.  
 
Employees should draw the attention of management to alleged unlawful or unfair 
discriminatory acts or practices.  
 
Should employees, through the course of their employment, be found to have caused or 
encouraged discrimination, this will be regarded as a particularly serious offence, 
rendering them liable to disciplinary action 
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